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1 November 1968

MEMORANDUM FOR: Chief/Support Services Staff

ATTENTION : | |
STAT
Bruce:
STAT
Attached are the final drafts
SP{T_ land the new paragraph e(6) of [ |
The only ¢ is a pen-and-ink change in paragraph
b, page 2, This is to provide specifically
that the employee niay request an exception to the
general policy which will be considered by the Director
on an individual case basis,
STAT
These revised reguations

were signed by the Deputy Director for Support on
31 October 1968, They have been concurred in by
Messrs, Bannerman am i
Houston, #Varner,

The revisions have the approval of Colonel White,
STAT

The dr carefully
reviewed by Mr, Warner but it will

be appreciated if you will read them again to make
sure there are no errors,

STAT

We will appreciate publication
at the earliest possible date,

STAT

/

EO-DD/S:VRT:es (1 Nov 68)
Distribution:
Orig - Adse w/Orig of drafts

1~DD/S Subject w/cy of drafts « w/WAM P’tww nexico
1 - DD/S Chrono ( : J

REGISTRY: Please file DD/S subj cy in Registry's files instead of forwarding
it to Support Services Staff for their files,
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PERSUNNEL

25X1
44. CIVIL SERVICE RETIREMENT SYSTEM. The provisions of this

paragraph apply cnly to retirement under the Civil Service Retirement Act,

as amended. The provisions of the CIA Retirement and Disability Act of 1964
25X1  aye in

a. GENERAL
§)) Staff persommel, excluding emly those receiving temporary

appointments, may be participants in the Civil Sexvice
Retirement System. Career Agents may be participants
ia the Civil Service Retirement System. Comtract employees
whose employment or reemployment became effective on or
after 1 July 1967, who are United States citizens, whose
cantract is for a period in excess of one year, and who
are ¢employed on a regularly scheduled basis (full- or
part-time) may also participate in the Civil Service
Retiremont System .

- (2)  Seaff pexsomnel and contruct empioyees who do not meet
“basic eligibility criteria may still participete in the
system if their employment follows without & break in
sezvice in excess of three days other employment subject

to Civil Service retirement deductions.
(3)  (Nochange)
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25X1 _ PERSONNEL

b, POLICY. Employees generally will retive at age 60 or a8 soon
theresfter as they are eligible for optional retirement under the Civil
Service Retirement System, i.e., upon completion of 20 years of
service at age 60 or aftexr a minimum of five years of sexvice at age
62. Exceptious to the general policy will be considered by the Director
on an individual case basis when requested by a Deputy Director,
: OR THE EpPecyEE,
Head of Cazeer Service, 4f Head of Independent Office, , See para-
graph c below,
c. EXCEPTIONS
(1) Employees may be extended beyond the scheduled retirement
age established in accordance with b above when because of
skills or ethex qualifications which axe needed and should be
preserved for the Agency or for other reasons the Deputy
Directors, Heads of Career Services, or Heads of Independent
| Qffices believe it desirable to continse their employment.
// / (2)  Employees may request an exception to the Agency's policy
| based on wmsual and compelling personal circumstances
which woyld result in serious personsl hardship if retirement
takes place as scheduled. Requests should be forwarded
through the Operating Official or Head of Independent Office
concerned.
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FERSONNEL

(3) Requests for exceptions will be submitted at least 12 months
in advance of an employee's retirement date, Whexe the 12-
month limit cannot be met, an explanation of the preclhuding
circumstances must be submitted with the exception reguest.

d. DEPUTY DIRECTORS, HEADS OF CARRRR SERVICES, AND HEADS

OF INDEPENDENT OFFICES. A Deputy Director, Head of Career

Service, or Head of Independent Office will:

(1)  Forward requests for exceptions which they have initiated
parsuamt to c(1) above or which heve beeu submitted by
employess pursuant to c(2) sbove (through the Head of
Career Service concerned if the employee is in a Career
Sezvice not under his coguizance) to the Director of Persomnel.
Normally the Director of Fersonnel will obtain the sdvice of
the CIA Retirement Board before forwarding such requests
with his recommendation to the Divector of Central Intelli-
gomce,

{2) hmtm:mstwmmmm&mam
banis,

(#)  Boeure thet supervisors discuss retirement plans with
employees two years before the projected retivement date
and annually thereafter,
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PERSONNEL

o CIA RETIREMENT BOARD (No change)
£f. OFFICE OF PERSONNEL (No change)
g THE DIRECTCR OF FINANCE (No change)
FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:
R. L. BANNERMAN
Deputy Director
for Suppoxt
DIRTRIBUTION: AB
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25X1
2. INVOLUNTARY SEFARATIONS

a. SCOPE. (No change)
b. STATUTORY AUTHORITY OF THE DIRECTOR OF CENTRAL
INTELLIGENCE. (No change)
C. POLICY. (No change)
d. RESPONSIBILITIES. (No change)
e. CRITERIA
(1)  through (5) (No change)
(6) Other. In addition to (1) through (5) sbove, employees may
be terminsted upon a finding by the Dixector of Central
Intelligence that such termination is necessary and advisable
in the interests of the Agency or for such other reasons as
MDmmmymmmemmmdmw.
FOR THE DIRECTOR OF CENTRAL INTELLIGENCE:

R. L. BANNERMAN
Deputy Director

DISTRIBUTION: AB
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17 October 1968 Py e
Chief/Support Services Staff ~ ) D

710 Mag. Bidg. {
\

Please put this on limited time
coordination and prepare for publication
as 800N as practicable,

A

STAT

EO-DD/S

7D-24 Hqgs,

EO-DD/S:VRT:es (17 Oct 68)
Distribution:
Orig -}dse w/0&1 of DD/S 68-5¢78
R DD/S Subject w/cy of DD/S 68-5178

DD/S 68-5178% Memo dtd 16 Oct 68 to EO-DD/S: fr D/Pers: subj:
STAT "Proposed Revision of Civil Service Retirement System
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MEMORANDUM FOR: Colonel White

Attached is the new version of the retire-
ment regulation about which I spoke to you this
afternoon. If you have no issue with this I will
submit it for expedite coordination.

%l/ STAT
e 6T s

(DATE)

FORM NO. lol REPLACES FORM 10-101
1 AUG 54 WHICH MAY BE USED.
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Colonel White
Attached is the new version of the retire-~ ‘ 1}/-’
ment regulation about which I spoke to you this Y /
afternoon. If you have no issue with this Iwill | | WV -\
submit it for expedite coordination. 9/” \é

SighEd R L fNannermatt
R. L. Bannerman

.6 OCT 1368

DD/S:RLB:ksd (16 Oct 68)
Distribution:
Orig - Adse w/O DD/S 68-5178
& - DD/S Subject w/background
1 - DD/S Chrono
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CONFIDENTIAL (W/ g 55 7%

12037 196w

MEMOBANDUM FOR: REwecutive Officer to the Deputy Directer for Support

SUBJECY : Proposed Revisiom of[ | Civil Service Retirement 25X
Sy stem

1. Porwarded herewith for authentication snd publicetion is a
proposed revision of subject regulation which includes the following

changea:

a. Adds to the regulation the present policy that certsin
contract smployees be eligible for Civil Service Retirement Sysiem

coverage;

b. Strengthens the langusge of the policy statement by
changing it from the ’“Agency encoursges employees to retire
voluntarily ..." to "Baployees generally will be required to
retire ..."}

¢. Clarifies exception policy; and

d. Adds e new subperagraph which requires that requests for
extensions of employment must be submitted e minimam of twelve
months in advance of the scheduled retirement date.

2. he proposed revision of [ ] Civil Service Betirement 25X
System, which I forwarded to you on 16 September 1968 should be cancelled
since it has been incorporated into subject revision.

s/ Robert S- Wattles

Bobert 5. Wattles
Director of Personuel

Att

Diatributio;:
Orig. & & ~ Addressee
: 1 - D/Pers

1l - Regs Branch
OF/PAD[____ }kls (15 October 1968)

GROUP 1 i
CONFIDENTIAL | *pied from automati
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CONFIDENTIAL

L. CIVIL SETVICE RETIRTED SYSTE. The provisicas of thig parezrep:
erply only to retirement under the Civil Service Retiresmont Act, ao
crended. The nrovisions of the CIA Retirement epd Disability Act of

&. GENERAL

ILLEGIB  (2)

reenploent becams effectivc ' on or aftey L July 1057 viho coe

United States citizens s Whoce contract is for o poricd in

gicess of ome year sud vho ers eoployed on g memuiorly scheduled

vt
——

L

begis (fril- or port-tinz), may elso rarticinate im the Civil

Service Detirement System.

ILLEGIB (@)

Staff rarsonnel snd comtract emplovees who do not raedh keosic

eligibility criteria may still Porticivate in the svetem if

N
f jEcidu m atomatich
CONFIDENTIAL [t s

declassitisation 5
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o |  CONFIDENTIAL

FonSCIIEL |:|

the Job for which they oxe being employed follous employiernt

gubject to Civil Ssxvice retirement deductions without e bresk

! in service in execess of three days.

EGIB - b. POLICY. yees generclly will be reculred

to retiy 4 aze 60 or as soon thercafier

as they are eligible for opiiozal retirement under the Ci vil Service
3

Retirement System. Euployees i will, therefore, @iifdids 44 A1M4

48 retire upon completion of 20 years of service at #% age ¢ 60 or

.. . . ” ..
efter e minimu of five years of service ab £ ene 4 62, Ducepblcns

Lo the general rolicy will be congidered by the Plrector ¢i 0

individusl eose basis vhaa requested by the Heed of Coreer fervice

or o Laputy Director comcermed. "Si¢ parogreph C. kelow.

Q
.

EXCESTIONS

(1) Individual employees may be exiended beyond the scheduled
retirenent aze established in accordence with b. ebove vaen
because of skills or other qualifications which ore needed and

5T should be p.reserired for the Agency or fqr other reasons the
Deputy Directors or FHeads of Career Services believe 1t deoirasle
to continue their employucnt.

(2) Enployecs may request an excepion to the Agency's pollcy based
cn vnusual and ccmpelling personcl éircumstazzces wiich wf.l.l

result in serious personol hardship if vetircment tokes ploce

N NN TN TN TN TN O SN AN Tag g T, T, P, SN SN TN N

as scheduled.
2

CONFIDENTIAL
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ot 5
F i s I:l

4 a LIRS CI -
5 (3) Torzally cucepvicons will zot be approved for a pericd logzer
7
; . . P -
Thall oae year. A now recuest and justificablon wust e
?
i . - o am et e ot i
i gutzitted for employmons dbeycond the expivatlca of the period
RO ~ s
Al coverad by aa exlciizr cixeonulon 1o Amency policy.
7 (L) Requests for cxcepbicns will bo submitted at least tuolve momiis
; \
Y
‘ in chveace of ca employec's relircient dabe. UWaere whe twelve-
k4
;
Y moztn limit cannot be mev, aa explengbion of the srecluding
7
circimsiouces must be sulaitied with tho exeeption request.
Sowcerly Q. IZEPCIT DIRECTCRS ALD TEADS OF IIonEmmEd OET“"(‘”RSo Deruty Directors
c.
e=C Zoods of Zndependesnt CfTices shall:
. (1) Torward reguests ror cmezusicna valch they hove imitiated
7
; P
\ pursuaat o el above or walch have boen cubnitled Ly cuplcyeec
14
N sursucnt to ¢{2) sbove {(throuz: the Eead of Carcer Scrvice
; 4 s .. - . - .
FavTell b concerac 1f the ewpleyce Ls in a Career Sarvice nob uwnder hisg
3 R . .
y cczaizanee) to the Dircctor of Persommel. Mormally the Diwecton
4
4
? - e ] RIS a Y N et egmen e TS P
of Perscunel wilil obtaiz the cdvice of the CIA Retircuant Soasd
4
{ cefore forwerding such »ofuects with his reccazcndatioa to the
k4
1
; , R
Y Director of Cemtrel Intellizoxce.
4 ”) ST ommeeamy wrlnede ey ' [t rter ol Fe Tt .t ) wnTmeng of ol ed e o on o Sefaea Tl
! (2) IZacure that requests fcr cueensions are subaitied oa & timaly
e 4
PO
{ basis.
(3) I[asure that supsrvisors diccuss reltireme ¢ plons witsh employses
wwo years before the vrojected retiierxent dete and cnmually

bald Aogm
COMNEDENTIAL
\)u wisb u.u’\',,,
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CONFIDE

N
.:w A..,

FERSOITE 1

e. CIA RETIRZILT BCARD. (iJo change)

£. OFFICZ OF FIASCIEL. (Uo chazze)

g. T DIRECICR OF FINALCE. (o cacmge)

COt\ina ‘5_\\; ! ﬁ'i
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